Human Resource Committee Meeting
May 4, 2016
4:00 P.M.
County Board Room

Present:  Committee Chairman Hammer; Supervisors Ludlum, Bartels, Wilson and Moody; County Board Chairman Jack Sauer, Human Resource Director Val Steiner, Finance Director Nicola Maurer, Human Services Director Shane Schuhmacher, and Chief Deputy Clerk Carla Jacobson.

The meeting was called to order at 4:00 P.M. by Mr. Hammer.  He asked if the meeting was properly posted.  Ms. Jacobson verified the meeting was posted at the Courthouse, the Darlington Municipal Building, Memorial Hospital, on the county website and sent to the press.

Motion by Mr. Wilson, second by Mr. Bartels to approve the agenda as presented.  Voice vote, motion carried.

Motion by Mr. Moody, second by Mr. Ludlum, to approve the minutes of April 4, 2016 and April 18, 2016 with the amendment that Child Support Administrator Laurie Neis, was not present at the April 4, 2016 Human Resource meeting.   Voice vote.  Motion carried.  

[bookmark: _GoBack]Refilling Support Services Manager Position at Human Services Due to a Retirement:   (A handout was presented to the committee at the start of the meeting which contained a Summary Sheet, a Job Description, a 2016 Cost Comparison Wage for a Human Services Business or Accountant Type Job and a Salary/Fringe Cost Analysis.)  Mr. Schuhmacher told the committee that at their Human Services meeting yesterday, the committee approved refilling the Support Services Manager position and to advertise/post the position immediately and that the  position could be contracted temporarily as needed by possibly contacting area accounting firms.  The Human Services Committee also approved the job description, and a wage range of $24 to $27 per hour, depending on qualifications, or $49,920 to $56,160 annually.   The current Support Services Manager has been with the county 24+ years and is currently at an hourly wage of $21.69 which includes longevity.   Her last day of work with the County is May 13, 2016.  This is an important position for Human Services due to the need for a liaison with the various State agencies for financial and reporting requirements so they can maximize the revenue received.  Mr. Schuhmacher is asking that the position be refilled, that a wage range be established and approval of the job description.  After some discussion, motion by Mr. Bartels, second by Mr. Wilson, to approve an hourly wage of $21.50 for the Support Services Manager position.  Mr. Schuhmacher requested a wage range up to $23.50 in case someone comes in highly qualified. The position requires general knowledge of accounting practices and principles as evidenced by completion of a four-year accounting degree, or any equivalent combination of education and experience that provides the necessary knowledge, skills and abilities, and be familiar with the other program in the agency.  Motion by Mr. Bartels to amend his motion to a straight $22.50 per hour for the Support Services Manager position.  Mr. Wilson seconded the motion.  On a roll call vote, the result was 3 No and 2 Yes with Hammer, Ludlum and Moody voting No.  The motion failed.   Motion by Mr. Moody, second by Mr. Ludlum to set an hourly wage range for the position at $21.50 - $23.50 per hour, depending on qualifications and experience of the candidate.  On a roll call vote, the result was 5 yes and 0 No.  The motion carried unanimously.   Motion by Mr. Moody, second by Mr. Ludlum to refill the Support Services Manager position.   Voice vote.  Motion carried.   Motion by Mr. Ludlum, second by Mr. Wilson, to approve the job description of the position.  Voice vote.  Motion carried.  

Next meeting date is scheduled for May 23rd, 2016, at 1:30 p.m. to negotiate with the WPPA and any other agenda items.  Also, the Joint Meeting between the Board of Health Committee, the Finance Committee and the Human Resource Committee is May 10th at 12:00 noon.  

Motion by Mr. Moody, second by Mr. Ludlum to adjourn.   Voice vote.  Motion carried.
  
Meeting adjourned at 4:32 p.m. 
